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Abstract. This article discusses the intellectual migration of Kazakhstanis who completed their studies at foreign
universities.

Based on the results of in-depth interviews with 22 Kazakh graduates of foreign universities living abroad, the motives
and reasons for their moving to other countries are analyzed, the process of transforming educational migration into
intellectual migration is studied, and the factors affecting the willingness of Kazakhstanis to return to their homeland
are considered.

The results of the study showed that the main reasons for migrating abroad are: family circumstances, the possibility
of fully applying competencies and acquired knowledge, gaining professional experience, as well as a high level of
economic development, comfort and security, transparency in employment process and satisfactory wages in recipient
countries.

Meanwhile, according to the study, the factors that push out highly qualified specialists from Kazakhstan are: lack of
career prospects, low wages, disagreement with the current political system and climatic conditions.

Keywords: Kazakhstan, intellectual potential, graduates of foreign universities, “Bolashak” program, intellectual
migration.

JEL codes: H52, H50, H70.

AxpaTtna. byn makanaga weTtenik yHMBEpCUTETTEPAE OKybIH asikTaraH KasakCTaHObIKTapAblH 3UATKEPNiK KOLUi-KOHbI
KapacTblpbinagbl.

LeTenage TypaTbiH WeTeNaik YHMBEPCUTETTEPAIH 22 KasakCTaHAbIK TYrNeKTepiMeH XyprisinreH TepeH, cyxbattapapiH,
HaTwxkenepi GoMbiHWa onapabiH, 6acka engepre kewy MoTuBTepi meH cebentepi TangaHagbl, 6inim Gepy kewui-
KOHbIHbIH, 3UATKEPIIK KOLUi-KOHFa aHany npoueci s3eptreneni, KasakctaHablKTapAblH OTaHblHA opanyfa AanblHAbIFbIHA
acep eTeTiH bakTopnap KapacTbipbinagbl.

3epTTey HaTWxenepi LeTenre KeLli-KOHHbIH, Heridri cebentepi: oTbacbinblK xaFgannap, Ky3blpeTTep MeH arfaH
GinimaepiH TonbIK KONgaHy MyMKIHAIM, Kacion Taxipube any, coHoan-aKk SKOHOMMKAnbIK AaMyOblH XKOFapbl OEHreni,
XaWnbinblK  MEH  Kayincisgik, >KyMbiCka oOpHanacy npOLUECiHiH  alubIKTbIFbl  kKaHe Kabbingaylwbl engepaeri
KaHaraTTaHapnbIK Xanakbl 60MbIn TadblnaTbiHAbIFLIH KOPCETTI.

CoHbiMeH KaTap, 3epTTeyre caikec, KasakcTaHHaH >xofapbl OinikTi Mamangapabl uTepMenenTtiH dakTopnap:
MaHcanTbIK ecy nepcnekTnBanapbiHbliH 6onMaybl, XXanakbIHbIH TOMeHAiri, Kasipri casicu XxyMeMeH KernicneyLuinik xxaHe
KNUMaTTLIK Xafgannap 6onbin Tabbinaasbi.

Tynin ce3spep: KasakcTaH, 3uATKeprik oneyeT, LeTenaik >Xofapbl OKy OpblHAapbIHbIH Tynektepi, "bBonawak"
Gargapnamacsl, 3UATKEpPiK KeLLi-KOH.

JEL koaTapsbl: H52, H50, H70.

AHHOTaumsA. B paHHOM cTaTbe paccMaTpuBAETCs MHTENMEeKTyanbHas MUrpaumsi KasaxcTaHUeB, 3aBepLUMBLUMNX
00yuyeHne B 3apyOexHbIX BbICLLUMX YY4EOHbIX 3aBEAEHUSX.
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MEMNEKETTIK BACKAPY XXOHE MEMJEKETTIK KbISMET Ne2 (81) 2022
Xarnblkaparnblk FbifbIMU-Tanay xypHarnsi

Ha ocHoBe pe3ynbTaToB [MYOUHHBIX WHTEPBBID C 22 Ka3axCTaHLaMU-BbINMyCKHUKAMKU 3apyOGexHbIX BYy30B,
NPOXMBaKLLUMU 3a rpaHuLEeNn, aHanmM3npyTCs MOTMBbI M MPUYMHBI UX Nepeesaa B Apyrue CTpaHbl, U3yyaeTcsi npouecc
TpaHcopMaumn obpasoBaTenbHOW MUrpauMyM B WHTENMEKTyanbHYl, a TakkKe paccMmaTpuBaloTcs QakTopsbl,
BMUSIOLLME HA TOTOBHOCTb Ka3axCTaHLEB BEPHYTLCS Ha PoanHy.

PesynbTathl uccrnegoBaHus nokasanu, YTO OCHOBHBIMW NMPUYMHaAMK MUrpaummn B 3apybexbe ABMSATCA: CEMENHbIe
obCcTosATENBCTBA, BO3MOXHOCTH MOJSTHOLEHHOTO MNPUMMEHEHUST KOMMETEHUMA U MONYyYeHHbIX 3HaHWKN, MornyyYeHue
npodeccMoHanbHOro onbiTa, a Takke BbICOKANA YPOBEHb 3KOHOMUYECKOrO pa3BuTus, KoMdopT M 6e30nacHoCTb,
Npo3payvyHOCTb NpW TPYAOYCTPONCTBE Ha paboTy M OOCTOMHasA 3apaboTHasa nnarta B CTpaHax-peuunmeHTax.

Mexagy  Tem, COrMacHoO  McCneaoBaHuio, BblTankMsawLwumMm u3  KasaxctaHa  cpaktopammu  ang
BbICOKOKBANMOUUNPOBAHHbIX CMeLManucToB SBMASIOTCA: OTCYTCTBME KapbepHbIX NEpCrneKkTuB, HU3Kas 3apaboTHas
nnarta, Hecornacme ¢ TekyLien NoNnTUYECKON CUCTEMOW, IKOSOMMUS U KNMMaTUYeCcKne YCroBus.

KnioueBble cnoBa: KasaxcTaH, WHTeNnnekTyanbHbld NOTeHUMan, BbIMYCKHWUKM 3apybexHbiX By30B, Mporpamma
«Bbonawaky», HTennekTyaneHas murpaums.

JEL kogbl: H52, H50, H70.

Introduction . France, Germany, Israel, South Korea) have
Kazakilsnt(;i h;sggbléen tgciivelRev?/gﬁlliﬁ oor]: simplified visa procedures and the rules for
. L . y 9 obtaining citizenship for skilled migrants with
investing into education. One of the areas of in kil ; 4K led
activity for the development of the intellectual certain skills, competencies and knowledge.

For example, the Concept of the Migration

potential of Kazakhstanis is the training of Policy of the Russian Federation (2018)

citizens in the best universities in the world notes that foreign citizens who have received
as part of the “Bolashak” program. Thus, education at Russian universities should be
according to the data of the “Center for provided with jobs and have a priority right to
International Programs” JSC (2021), over 27 obtain citizenship (Concept of the Migration
years of the program implementation, 14 033 Policy, 2018).
scholarships were awarded to Kazakhstanis In this regard, in most scientific works,
who have completed their studies or are intellectual migration, understood as “the
studying at universities in Great Britain and movement of qualified specialists for
Ireland (45,2%), the USA and Canada intellectual and professional activities”
(25,7%), Europe (13%), Asia (8,2%), and (Bokayev et al., 2020: 29), and educational
Russia (7,9%) (Center for International migration are considered as interconnected
Programs, 2021). processes. So, for example, a number of
At the same time, diplomatic ties and scientists note the risks of non-return and
the economic situation of the country allow outflow of talented Kazakhstanis after
Kazakhstanis to receive foreign education completing their studies abroad (Nasimova
within the framework of other international et al., 2020; Nurmagambetov et al., 2021).
scholarship programs and intergovernmental This study is aimed at studying the
agreements, at their own expense or at the causes and motives for the migration of
expense of university grants. Today, about qualified specialists, as well as at considering
90 000 Kazakhstanis study at foreign the factors influencing the transformation of
universities (The UNESCO Institute for educational migration into intellectual
Statistics, 2022). Among them, 71 368 migration.
people study in the Russian Federation, 2 Taking into account the target
191 - in Turkey, 2 083 - in Kyrgyzstan, 1 792 framework of the study, it is expected to find
- in the USA, 1 751 - in the Czech Republic answers to the following research questions:
(The UNESCO Institute for Statistics, 2022). 1) Why did Kazakh graduates of
According to scientists, educational foreign universities decide to stay in other
migration is “a set of people’s movement in countries? What are the reasons?
order to receive education of various levels 2) Do Kazakh graduates of foreign
and for various durations”, which “is always universities want to return to Kazakhstan for
aimed at obtaining new professional or permanent residence? Why?
scientific knowledge, regardless of the
prospects for subsequent migration or Materials and methods
return” (Molchanov et al., 2018). The main results of the study were
At the same time, there is a “battle to obtained using a qualitative research method
attract the best minds” among the highly - in-depth interview, which is the most
developed countries of the world at the effective approach in international research
moment. Many countries (USA, Canada, (Tiu Wright, 1996).
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In-depth interview is a technique that
provides a vivid insight into a respondent's
point of view on a research topic by
encouraging the participant to share his/her
personal experiences, opinions, and feelings
(Milena et al., 2008). The main advantage of
in-depth interview is that it provides more
detailed information in comparison with other
data collection methods (Boyce and Neale,
2006).

As part of the scientific work, 22 in-
depth interviews were conducted with
Kazakhstani graduates of foreign universities
living abroad. In-depth interviews were
conducted in Russian from May 2 to July 19,
2021. The average duration of one interview
was 56 minutes.

All  participants in the in-depth
interviews currently live and work abroad.
Among them there are 4 graduates who
completed their studies in several countries:
1 graduate of universities in Hungary and
Sweden, 1 graduate of universities in Finland
and Canada, 1 graduate of universities in
Japan and France, 1 graduate of universities
in Russia and the USA. In addition, 4
graduates of British universities, 2 graduates
of Canadian universities, 2 graduates of
Russian universities, and one graduate of
universities from the following countries took
part in in-depth interviews: China, Latvia,
Germany, Hungary, ltaly, Japan, Poland,
Turkey, France, the USA. The age of the
respondents ranged from 23 to 44 years.
Kazakhstani graduates of foreign universities
live in the following countries: 4 people - in
the United States of America, 3 people - in
Germany, 2 people from each of the
following countries - the Russian Federation,
France and Japan. By 1 person from each of
the following countries: Turkey, Serbia,
Canada, Norway, Great Britain, the United

Arab Emirates, Poland, Sweden and
Vietnam.

In this regard, all interviews were
conducted through the “Zoom”

communications platform. With the consent
of the study participants, an audio recording
of the conversation was made.

The results of in-depth interviews
helped to identify the motives and reasons
for the relocation of Kazakhstani graduates
of foreign universities to other countries for
permanent residence, as well as to find out
to what extent Kazakhstanis living abroad
are ready to return to Kazakhstan.
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Results

Scholars note that the determinants of
the decision to migrate fall into three broad
classes: patriotic-social, family-personal, and
economic-professional  (Gmelch, 1983).
Analysis of the results of in-depth interviews
with Kazakh graduates of foreign universities
revealed the main reasons for moving to
other countries. Respondents pointed out
both: push factors and pull factors.

The family factor, which is the basic
cell of any society, had a huge impact on
Kazakhstani graduates of foreign universities
when they made the decision to move to
another country for permanent residence.
Thus, participants of in-depth interviews note
that they are abroad due to family
circumstances.

“By that time, | got married and my
husband is studying a PhD program in
Japan. And due to my marital status, |
stayed in Japan” (Female, 28 years old,
graduate of a Japanese university, lives in
Japan).

Kazakhstan's dependence on world oil
prices negatively affects economic growth
rates (Forbes.kz, 2021) and creates certain
difficulties for the country's citizens. For
example, some Kazakh graduates of foreign
universities note that initially they planned to
return to Kazakhstan, but due to the unstable
economic situation and problems with
employment, they were forced to migrate to
other countries.

“After graduating from the master's
program, | returned to Kazakhstan. | wanted
to find a job for six months. | was looking for
a job, but there was no job, and at that
moment | received an offer - to continue my
PhD studies. That's why | left. Because | did
not find a suitable job in time for six months”
(Woman, 35 years old, graduate of a British
university, lives in Norway).

Getting an education at the best
universities in the world requires large
financial costs; therefore, in order to justify
these investments, graduates of foreign
universities should try to maximize their
intellectual potential. Thus, some of the
respondents decided that in Kazakhstan they
could lose all the knowledge, competencies
and skills acquired abroad, in connection
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with this, they emigrated from the country.

“Because, probably, | would not have
found a job in Kazakhstan. This is where the
problemiis. ... [work] that would allow me not
to lose my qualifications” (Male, 34 years
old, graduate of Finnish and Canadian
universities, lives in Germany).

A significant  number of the
respondents name the reasons for moving
abroad as follows: the desire to work in
another  country, gain international
experience, develop their intellectual
potential and have further career prospects.

“When | was studying in Moscow, |
didn't want to stay there. | wanted to return
to Kazakhstan. But when there was an
opportunity [to migrate] to the States, then,
of course. Here you can earn more money
and, again... there were more interesting
jobs here. More opportunities, let's say, to
develop [yourself]” (Male, 34 years old,
graduate of Russian and American
universities, lives in the USA).

According to HeadHunter, only 6% of
Kazakhstanis believe that they receive a
decent salary (Kursiv.kz, 2021). That is, this
suggests that the vast majority of citizens of
Kazakhstan receive wages below their own
expectations. This is also confirmed by the
results of in-depth interviews, according to
which respondents name low wages and lack
of career prospects in Kazakhstan as one of
the push factors.

“l worked for 10 years. Then, well,
there was such, so to speak, a certain
gestalt, you know? That is, we still pay
foreigners more than we pay Kazakh
citizens. And for me it's like a feeling, again,
dignity, probably. That | can also earn like
foreigners. And that's why | left for a foreign
country at the moment... | can do the same
as our foreigners do in Kazakhstan. That is,
the same work - the same salary” (Male, 41
years old, graduate of a British university,
lives in Vietnam).

Disagreement with the current political
system in Kazakhstan was also the reason
for the relocation of graduates of foreign
universities to other countries.

‘Because it’s useless to try [to do]

Ne2 (81) 2022

something against the system” (Male, 29
years old, graduate of a Chinese university,
lives in the USA).

The Kazakh mentality, some cultural
characteristics, as well as an ingrained way
in which work and personal relationships are
closely intertwined, served as a kind of
impetus for moving to other countries for
Kazakhstanis who completed their studies
abroad.

“Our society is Kazakh, it dictates its
own conditions, where a girl should be
modest, constrained, should not argue if, for
example, she is talking to someone, and this
goes a little against my character. I'm more
like this, I can be stubborn” (Woman, 28
years old, a graduate of a Polish university,
lives in Poland).

Meanwhile, Kazakh intellectual
migrants point out the high level of economic
development of the countries in which they
currently live, as well as transparency in
employment and decent wages, as pull
factors.

“The first reason is salary. That is, in
Russia, the wages, in Moscow, in particular,
... wages are much higher for any medical
specialty” (Male, 28 years old, graduate of
Russian universities, lives in Russia).

“My first reason is, that is, this is a
financial reason, because... education is a
costly process... From a practical point of
view, it makes sense... to recoup those
costs that were made... It's easier to do it
abroad because the salaries are higher. And
there is less time to look for a job” (Male, 24,
graduate of a Canadian university, lives in
the UK).

There were respondents who named
comfort and safety in their countries of
residence as important factors for moving
abroad.

“I'ike the city of Kazan. For the 4 years
that | have studied here, for me... this city
has become the second city after Aktobe. |
feel comfortable here, | like the climate here.
First, more objects. Secondly, the climate.
And, as it were, in the aggregate, | wanted
to stay here” (Man, 23 years old, graduate of
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When a question about the readiness
of graduates of foreign universities to return
to Kazakhstan was asked, the opinions of the
participants of in-depth interviews were
divided. Some respondents would not mind
returning to Kazakhstan after some time,
provided that comfortable living conditions
are created for them. Another part of the
respondents stated that returning to
Kazakhstan is not on their plans.

Some of the participants of in-depth
interviews show a desire to return to
Kazakhstan because of patriotic feelings,
strong family and friendship ties.

“Yes... Because this is my
homeland... There are relatives, parents,
friends” (Woman, 28 years old, graduate of
a Japanese university, lives in Japan).

Some respondents claim that they
want to return to Kazakhstan, but for the time
being they are forced to stay abroad due to
the lack of job offers in their homeland that
match their qualifications.

“Yes. | plan to do so [return to
Kazakhstan]... That is, I'm going to live
abroad for [gaining] international
experience. That is, | plan to return to
Kazakhstan, and | will have °‘international
experience” in my resume. That is, | think
that it is more comfortable for me to live in
Kazakhstan... | have a plan like this. That is,
| am not going to stay abroad for a long time.
The question, of course, is this. Will | be able
to find a normal project to return to? That is,
what am | doing? With whom am | doing it?
How much do | earn from this? That is, if
there is a project in which the criteria will be
met and, how to say, comparable to what |
have now. That is, even under equal
conditions, | will return to Kazakhstan. If
there is a very big difference, then | will think:
“Is it worth returning?” (Male, 41, graduate
of a British university, lives in Vietnam).

Some Kazakhstani graduates of
foreign universities are ready to return to
their homeland, provided that cardinal
changes in the political system take place in
the country.

“If the situation changes, specifically,
with the issues of corruption, because |
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encountered corruption in my work. | don't
want to face it at all anymore... And thank
God I don't work for the Kazakh government.
If I were working, | would, one way or
another, face the issue of corruption. This is
completely unacceptable to me ethically.
That is, | can no longer, in principle, work in
such conditions” (Woman, 44 years old, a
graduate of a French university, lives in
France).

“l even want to [return], but not in the
current situation. That is, [if there are]
political changes. And when they happen, |
will be happy to come, build something
interesting there” (Male, 29 years old,
graduate of a Canadian university, lives in
Canada).

“In the future, yes. | would like to
[return]... The fact is that | don’t feel safe in
Kazakhstan... The fact is that | hold liberal
views, democratic views, and |, at the
moment,... will not be able to live under the
control of those who now govern [the
country]” (Female, 28 years old, a graduate
of a Latvian university, lives in the USA).

However, among the respondents
there were those who are not going to return
to Kazakhstan at all. They justify their choice
by the fact that there are no acceptable
conditions for work, development and
financial stability in Kazakhstan.

“Well, at the current conditions, no. |
wouldn't want to [retrurn]... Because the
level of wages is not the same as here. Well,
specifically in Moscow, | guess. | can't speak
for the entire Russia. The level of technical
equipment for work is low. Probably, these
are 2 main points. That is, the economy and
the material base at work (Male, 28 years
old, graduate of Russian universities, lives
in Russia).

| don't know, probably not. Why is the
answer “‘no” now? Well, because I'm young.
Maybe that's why. There's just nothing for
me to catch [no opportunities]. And the
country has nothing to offer me yet” (Male,
29 years old, graduate of a Chinese
university, lives in the USA).

“At the moment, not really... Because
I don't see development for myself, in the
country, that is. | will most likely be the same
average coach as, let's say, other guys who
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work in this field” (Male, 23 years old,
graduate of a Russian university, lives in
Russia).

As  known, 130 nations and
nationalities live in Kazakhstan (Zakon.kz,
2021) and interethnic conflicts occur from
time to time (Radio Azattyk, 2020). One of
the respondents, a representative of a non-
titular nation, shared his feelings about this
and explained why he did not plan to return
to Kazakhstan for permanent residence.

“In fact, yes, of course, | would like to
have my place under the sun. Well, my own
homeland and so on. But, a little scary, what
will happen to the country in the future? The
nationalist question arises especially
terribly. Since | am, | have an ethnos, like, |
am Russian, but it happened, from things
that do not depend on us... Recently, some
nationalist movements or something else
are waking up to one degree or another.
Yes, it does not occur at the highest level,
for example, as political. But, although you
come across it when you just go, there, in
shopping centers, well, at the household
level, you come across this. And you're
scared for your children. Do you want your
children to grow up in this? The guestion
arises. Don’t quite want to. That is, I'm afraid
for my safety, well, for my future. The future
of my children” (Male, 27 vyears old,
graduate of an lItalian university, lives in
Germany).

Among Kazakhstani graduates of
foreign universities who do not plan to return
to their homeland, there are those who
continue to benefit the country, even while
abroad. That is, they believe that they can be
much more useful by working and living in
another country than in Kazakhstan.

“l think, being here, | have done a lot
of useful things for Kazakhstan. And | still
continue to do so. | bring European money
and | take students here. And | write
projects, | bring professors here... That is, |
don’t think that my physical staying in
Kazakhstan would be much more useful to
me than the way it is now, if measured by
my effect. That is, being here, the same
effect... | can show a lot of people who stay
abroad, work, and do many things for
Kazakhstan. And they give much more
effect than those who come to Kazakhstan”

50

Ne2 (81) 2022

(Woman, 37 years old, graduate of
Hungarian and Swedish universities, lives in
Sweden).

“In fact, | would like to have the
opportunity to work in all the countries that
are open to me: in Kazakhstan, and in
Europe, and in the United States, without
having restrictions on where to live... As |
said, | have project work. If | have projects
around the world, | would continue to roam
like a nomad from country to country and do
my job... | would not want to be tied down by
France, or by Kazakhstan, or by any other
countries. And to have such an
opportunity... to work in such projects,
wherever they are physically located.
Therefore, | am invited to Kazakhstan. So,
today | was invited to Kazakhstan. | came
here. | did it with great pleasure. If they invite
me again, and | will have, well, comfortable
conditions and it will suit my functions, and |
will be able to perform them for the required
amount, as a specialist, | will come with
pleasure, of course. | liked it very much”
(Female, 44 years old, graduate of a French
university, lives in France).

Other factors hindering the return of

graduates of foreign universities to
Kazakhstan are ecology and climatic
conditions. That is, air pollution in

Kazakhstan, as well as the severe sharply
continental climate, negatively affected some
respondents in the question of returning to
their homeland.

“Our climate is absolutely terrible. We
must admit” (Male, 34, graduate of Finnish

and Canadian universities, lives in
Germany).
‘At the moment, | am very

uncomfortable being [in Kazakhstan] on a
long-term basis. For example, I'm here for
about two months and it's really hard for me
physically because of pollution. Unable to
breathe” (Female, 44, graduate of a French
university, lives in France).

Conclusion

After completing their studies abroad,
Kazakhstanis face some degree of
uncertainty about their future. Graduates of
foreign universities need to make further
plans and decide whether to return to
Kazakhstan or decide to continue their
careers abroad. In this study, the reasons
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and motives of why Kazakhstani graduates
of foreign universities decided to stay abroad
were identified. At the same time, the degree
of readiness of Kazakhstanis to return to
Kazakhstan and its reasons were studied.

One of the most important points that
influenced the decision of Kazakhstanis to
move abroad is the family factor. According
to the results of in-depth interviews, this
applies to women to a greater extent.
Married graduates of foreign universities say
that they follow their spouses and therefore
currently live and work abroad.

Other factors that contributed to the
departure of graduates of foreign
universities from Kazakhstan that were
named are: economic instability, low wages,
problems with employment and precarious
career prospects. That is, the economic
crisis in Kazakhstan negatively affected the
labor market, as a result, graduates faced
the problem of finding a well-paid job that
matches their qualifications.

Another reason to stay abroad that
graduates mention is the fear of wasting in
Kazakhstan the intellectual potential
acquired in the process of studying at the
best universities in the world. At the same
time, respondents believe that there will be
more opportunities to apply and develop
their knowledge, competencies and skills
abroad. In addition to this, Kazakh graduates
of foreign universities believe that working in
another country, one can gain international
experience, which will open up further career
prospects.

Respondents were also dissatisfied
with the current political system in
Kazakhstan. According to them, much
needs to be changed in the state apparatus,
and the absence of these changes will
contribute to the further outflow of
Kazakhstanis from the country.

Participants of in-depth interviews also
touched upon the Kazakh mentality, some
cultural characteristics and the close
interweaving of personal and business
relationships. That is, despite the fact that
Kazakhstan is developing, respondents say
that some issues are still being resolved by
unscrupulous methods.

Kazakh  graduates of foreign
universities call economic development,
high wages, comfort and safety of living as
pull factors in the recipient countries.

Different answers were given to the

51

Ne2 (81) 2022

question about the degree of readiness of
graduates of foreign universities to return to
Kazakhstan. Some of the graduates noted
that they would definitely return to their
homeland after some time, other
respondents also did not exclude such a
possibility in the future. However, there were
those who were more categorical and firm in
their intention to stay abroad.

In this regard, part of Kazakhstanis are
ready to return to their homeland because of
strong patriotic feelings, family and
friendship ties. Another part of the
respondents are also ready to return to
Kazakhstan after some time, if a suitable job
with decent wages and good working
conditions is offered. Some in-depth
interview participants are waiting for
changes in the current political system, and
if there are changes, they are ready to return
to Kazakhstan.

However, not all Kazakh graduates of
foreign universities are ready to return to
their homeland. They justify their choice by
the fact that at the moment they live quite
comfortably abroad, and they do not see
financial stability, acceptable working
conditions in Kazakhstan. Among the
respondents there was 1 participant of non-
titular nationality, who is concerned about
nationalist sentiments among some of the
population of Kazakhstan. In this regard, he
also does not show any desire to live in
Kazakhstan in the future. Participants of the
in-depth interviews also noted the poor
ecology and harsh climatic conditions,
because of which they do not want to return
to Kazakhstan.

There was another category of
respondents who do not plan to return to
Kazakhstan, but they maintain close ties
with their homeland and do their best to
benefit it in one way or another.

Summing up the results of the study,
we can say that the reasons and motives for
migration to other countries of Kazakhstani
graduates of foreign universities, as well as
the degree of their readiness to return to
Kazakhstan, were identified. The results of
this study can help in planning further
actions and making strategic decisions in the
field of Kazakhstan's migration policy.
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