AUNJIOMATUANBIK KbISMET NMPAKTUKACDI
MPAKTUKA OUMNJIOMATUYECKOW CNYXEbI
PRACTICE OF DIPLOMATIC SERVICE

YOK 327 A. 0. Bonkos,
KasakcmaH Pecrnybnukacsl
CbIipmKbl icmep MUHUCMPIHIH OpbiHbacapsb!

KA3AKCTAH PECMNMYBJIMKACbIHbIH AUMTNTOMATUANBIK KbISMETI
MHCTUTYLUMUOHANObIK PE®OPMAIJIAP T¥PFbICbIHAH

KasakctaH Pecnybnukackl, KanbinTackaH MEMIIEKET pPeTiHOEe, MNOCTCOUMAaNnUCTIK KOFaMHbIH,
OONeKTi oHe OBopiH KaMTUTbIH JKaHFbIPYbIHbIH YIMCIH SneMAiK KofamaacTblkka CceHgipe
kepceTtyge. Tapuxu TypfbldaH anfaHfa, kbicka MepsiM iliHOe facblipnapfa TeH Xon >Xypingi,
KasakctaH anemperi 6acekere OapblHWa kabinetti 50 engiH katapblHa Kipdi >keHe angbliHa
aneMaik «gapexenep Ti3iMAIriHiH»  OTbI3dblfblHA €HY JKeHiHOe eneyni Makcar Kokoda.
BisgiH enimi3a Kykbifbl GOMbIHWA S4PONbIK Kapycbi3daHy canacblHAa TaHbinfFaH kewbaclbiFa,
MoOEeHUETTEP, AiHAep MeH OpKEHWEeTTep AuanorblHbliH, OenceHai moaepaTtopblHa alHangbl.

AKbINTMEH ONMAcCTbIPbISiFaH CTPATErMs >KOHE iC-KMMbIT TaKTMKachl, kewbacllbiHbIH casacu
epik-Xirepi, pecypctap, Konawnbl CbIpTKbl OpTa MeH XanblKTblH, Kongaybl GonfaH >xafganga,
kaHOoanM OonmacblH KypAeni MiHAETTI opblHaayFa 6Gonagbl. «Hyp OTaH» NapTUACLIHBIH,
XVI cbesiHOe x8He o3iHiH caunay angbl OafgaprnamacbiHga  gamMydblH, kKaHa  Ke3eHiHe
norvkanblK Typfblda canbICTblpa TEKCEPISITeH MHCTMTyuMoHanablk pedopmanap GargapriamachiH
ycbiHFaH  KasakctaH PecnybnukacbiHbiH — TyHfbill  [pesngeHnti — Enbacbl  HypcyntaH
Ob6iwynbl HasapbaeBka OereH XxanbIKTblH KanTKbICbI3 CEHiMi, coHOan-ak YNTTblK Myadenepai
nparMatukanbelk Kopfay KaruganapbiMeH KYLEWTinireH, e3iHiH, TuiMainiriH gonengereH, engid
TEHOECTIpINreH >oHe KernBeKTopSibl ChIPTKbl cascaTbl OCbIHbIH Kenifi.

MemnekeTTinirimiagi  HolFakTy ywiH Enbacbl akoHOMuKanblk Garaapnamanapdbl  cananbl
iCKe acblpygbl XOHe MeMIeKeTTiK KbIBMETTEPAI YCblHyAbl KamMTamacbl3 €eTETiH 3amMaHayu,
Kocibu >koHe [pepbec MeMmnekeTTiK annapaT KanbiNTacTblpydbl XyWe Kypylbl pedopma
peTiHOe aikbiHoan ©Oeppi. 3aHHblH  YNbIKTbIFbIHA KON KETKidy  MakcaTbl  TYpFbICbIHaH
KenreHge, oTaHablK KaHa €eMec, coHaun-aK LeTenaik WHBecToprapdblH [a CceHiMiHe wue
Oony KasakCcTaHAblK COT Tepeniri yWwiH MaHbI3dbl €KeHiH artan eTKkeH eH. byn wetengik
XKOHe Xanblkapanblk CcOTTapablH Y34k CcTaHOapTTapbliHa OeniMaene oOTbIpbin,  LUETENAIK
cyobsnapdbl MHBECTUMUMSASbIK Oaynapabl KapayFa TapTyobl Tanan etefi. VingyctpusanaHgbipy
canacbiHO4a CbIPTKbl CasiCM acneKkT SKOHOMMKaMbI3dblH SNEMAIK LapyawbiiblK OannaHbicTapra
TapTbiNyblHbIH keHeliH Ginaipeai. MacenenepaiH keneci ToObl XannblkasakcTaHAbIK YHiMi3geri
TYpaKTbifNblK MNeH KeniciMHiH, aepbec MofeniHiH AamybiMeH 6GannaHbicTel. 2KeHe, canbin
KenreHge, AuNnoMaTtuanblK KbISMET TpaHCNapeHTTINiK neH ecen ©OepeTiH MeMNEKET Kypy
MiHOETIHEH LeT Karnvangbl.

AnTbinFaH Macenenep KasakcTaH Pecnybnukacbl [Npe3naeHTiHiH XaHblHAafbl MemnekeTTik
0ackapy akafgeMUSCbIHbIH, FbINbIMU-TANAay >XYpPHasblHbIH MEMINEKETTIK >XOHE OUNIIOMaTUANbIK
KbIBMETTI  XaHFbIpTY TakblpblTapblHa apHarnfaH Ke3ekTi HeMipiHOe KeTepinreHaikTeH, ofaH
kaTbICTbl ©3iMHIH, >kannbinama oRn-nikipimai OinaipriMm  keneni.

EH angbiMeH, OunnoMaTusanblK KbIBMETKeprepaiH, Gapnbifbl YNTTbIK KAHFbIPTYAbIH, XKETICTir
kebiHece onapgblH, KoCiOM KbIBMETiHE Tikenem Tayengi €eKeHiH aHblk TyCiHyi Tuic. byn
«Kazakctan-2050» cTpaTerMsacblH TabbICThl iCke acblpy VYWiH 0Oapnblk Konamnbl ChIPTKbI
XaFgaunapablH  KacanyblH —  CbIpTKbl @neMMeH OenbiT ic-KMMblfiFa KON KeTKi3ydi keHe
VITTbIK KaYincisgikti HblK KamMTamMachbl3 eTydi, LeTendik WHBecToprapablH KYMbIC XacayblHa
XoHe erniH CbIpTKbl 3KOHOMUKarblK KbIBMETIH iCke acblpyfa Konannbl >Xafdall >xacayibl,
KasakCTaHHbIH >XeHe LWeT enaepaeri azamMartTapbiMbi3ablH 3aHabl Myaaenepi MeH KyKblKTapbliH
koprayapl Oingipedi. XXoHe pe, 6yn KasakctanH PecnyGnvkacbl MeH OHbIH KeLOaCLbIChIHbIH,
xanblkapanelk OeferniHiH ogaH opi HbIFalOblHA 8cepiH Turisegi.
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CoipTKBl iCTEp MUHUACTPRIM XeHe 0ec KOHTUHEHTTIH 65 eniHgen aunnoMaruanbik eKingiKTep
6iagin, OrtaHbIMBI3AA WHCTUTYUMOHANABK pedopmanapabiH  6apbicbiHa Xapaemaecy  YLiH
NanganaHbiNMad XypreH pesepetepai Tafel 6ip per TepeH oWnaHein Tangaybl, MEeMINeKeTTIK
opraHgap MeH Ou3Hec-KoFaMpACTbIK ylWiH weTtengik TaxipubeHi cbiHM Typfbiga KawTa
NbiCbIKTAyFA HeriageneTtiH HakTbl MPAKTUKANbK YCbIHBIMAAP 93ipneyi XeHe YCbiHybl KAKET.

Kofam 3aH wWwbiFapylwibl xeHe coT 6uniri TapmakrapbiHaH Memneker 6GaclubIChIHbIH
AucKkypcbiHaa OenrineHreH XyMbiCKa JereH XaHa Keakapacrap Kytyae. ¥NTThiK MyanenepaeH
fac Taprnal, awbiK XeHe anemiik npakTukaga KongaHbiiFaH WHBECTULMANBIK Aaynapabl
wewy cxemMacbiH XYPT angbiHAa Tankbinayabl Xanbikapanblk KyKblK MeH WHBecTuuusnap
canacbiHarbl MaMmaHZapfa YCbIHY KaXeT Jern caHaiMbiH.

OtaHablk  gunnoMaTusHbH €eH MaHbiagel  facbiMabiKTapbiHbeiH - Oipi — asamarTapgbid
KUBIHTBIFBl XOHE 8P Ka3aKCTaHALIKTBI KeKe arFaHga KoFamablk KaKeTTiNiKTepMeH KamMTamachl3
ety 6onein Tabbinagbl. OckiFaH opal, KOFAMMEH Auanorka, YWiHwi CeKTOpMEeH iC-KUMbIn
Xacayra awblk 6Gona oOTbipbin, MWHUCTPNIK ©3 KblaMeTiHae OGactarkad TpasCcnapeHTTiNIKTI
KamTamacbia ety OeranbicbiH XanFacTtbipagbl. MuHucTpnik neH wer engern mekemenepal
KeKe XoHe 3aHabl TyrnFanapfa MeMnekeTTiK Kuiamertepald 11 TypiH yCbiHy yaepici MyKuaT
bakbinayna 6Gonaabl. BankiM, Asn oCbl YWiH KOHCYNALIK Kbi3METTEPAiH XoHe OonapabiH
BipiHWi GacwbiNapbiHbIH, KbI3MET canachbiHa AereH XayankeplwiniKTepiH KYLIenTy, MeMNeKeTTIK
Kei3MEeTTEPAl anywoinapMeH Kkepi 0ainadbiCToiH, 9Cepni apHanapblH OpHaTty XeH 6GonartbiH
weiFap.

MucTutyumoHangblk  pedopManapgbl, acipece weTengik ayauTopusHbl, aknapartTbiK
cyvemengeyae CIM Xanuikapanblk aknapar KOMWTeTI MaHbi3abl pPen artkapybli Tuic.

MeHiH nikipimwe, MUHUCTPNIK XyMbiCbiHAafL! Heriari GacbiMAbIK Kaap MeHeLKMeHTI Bonein
Tabeinagel. OHbIH Heridinae Kaap IpiKTey MeH inrepinetyaeri MepuUTOKpaTuA, MEMNeKeTTIK
KbI3METWIN8paiH, TWICTI Ky3elpeTTepiH KanbiNTACTbIPY, KbI3MeTTIH OCkl canachl YiUiH JapkiHOb)
XeHe 3epeK anampapasl Taby karmpatTapbl BGap. MyHaa THICTI MaHcanThiK xocnapnayasi,
TOPTINTIK XeHe aTuKanblK Oakbinayabl KaMTamacbia eTy MaHbI3Ob).

MeMnekeTTiK Kbi3MeTWwi-qunnoMaTTapasi{ agamMu sneyeTiH cananbl xakcapty — 6iagid
MUHUCTPNIK TYPaKTh XeHe NopMeHdi kepaem kepceTin oTbipFaH KasakcraH PecnybnukactiHeiH
MpeangeHTi XaHbiHAar MemnekeTTik Backapy akapemusicsl QUNNOMATUA MHCTUTYTbl VKbIMBIHBIH
Kyw-XirepiHe Tikener Tteyendi. UHCTUTYTTLIH, Xanblkapanblk KaThiHACcTap canacbiHfa XemicTi
eHbek eTin XaTkaH KenTereH TynekTepi Ka3lakcTaHHbIH AUNNOMATUANGIK  Kbi3METKepnepi
fonbin Tabwinagw. Junnomatun MHCTUTYTH aNi Ae y3aK Xengap 6oMbl  AMNNoMatUANbIK
TPEHUHr apKbINbl TYNFAHBIH UHTENNEKTyanAbl daMy KaXKeTTiNrNH KaHafaTTaHAblpa oOTbipbin,
KblaMeTKepnepiMisre MaHcan XonbiHAa kKonpay kepceTe 6Gepefni Aen yMITTEHEMiH.

DIPLOMATIC SERVICE OF THE REPUBLIC OF KAZAKHSTAN IN THE
LIGHT OF INSTITUTIONAL REFORM

Republic of Kazakhstan, as an established state, convincingly demonstrates the international
community an example of coherent and comprehensive modemisation of post socialist society.
In shortest, from the historical perspective, period of time Kazakhstan has gone through the
path that is equal to centuries. Today, Kazakhstan is among the 50 most competitive countries
of the world and sets an ambitious goal of becoming of the world’s thirty countries listed in
the ‘table of rankings’. Our country is an acknowledged leader in nuclear disarmament process
and an active moderator of a dialogue between cultures, religions and civilizations.

It is possible to complete any task given that there is a sound strategy, political will of the
leadership, resources, favorable extemal environment and support of the people. Luckily for
Kazakhstan, all abovementioned ingredients for successes are there. The unprecedented trust
and confidence of nation to the First President of the Republic of Kazakhstan — the Leader
of the Nation Nursultan Nazarbayev clearly speaks for Itself. Indeed, at such a crucial stage
of development, President Nursultan Nazarbayev put forward a logically verified institutional
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reform at the 21+ Congress of ‘Nur Otan’ party and in his election program. These initiatives,
alongside with a balanced and multi-vector foreign policy further strengthened by the principles
of pragmatic pursuit of national interests play a major role in achieving our goals.

To strengthen our statehood, Elbasi encouraged for development of a modemn, professional
and autonomous state apparatus that ensures a quality implementation of economic programs
and provision of public services. In the context of establishing the rule of law, it is important
to highlight the message on gaining a trust of not only domestic but also foreign investors.
This implies involving foreign judges in resolution of investment disputes in compliance with
the best practices of international courts. The foreign political aspect of industrialisation implies
increased participation of our economy in world economic relations. Another set of issues
is linked with development of our very own model of stability and harmony in the common
Kazakhstan house. Finally, the diplomatic service will not stay aside from the mission of
building a transparent and accountable state.

Let me share my own perspective on abovementioned topics contained in this issue of
the research-analytical journal published by the Academy of Public Administration under the
President of the Republic of Kazakhstan and it is devoted to discussion of modemization of
state and diplomatic service.

First of all, all employers of the diplomatic service need to clearly understand that the
success of national modernisation largely and directly depends on their professional activity. All
favorable external conditions for successful implementation of ‘Kazakhstan - 2050’ Strategy will
be created. Indeed, we have achievaed a peaceful cooperation with the external world, provided
national security, created comfortable conditions for foreign investors and our country’s foreign
economic activities, and protected the legitimate interests and rights of Kazakhstan and our
nationals abroad. Finally, this will influence further strengthening of Kazakhstan’s international
reputation and reputation of its leader.

The Ministry of Foreign Affairs and its diplomatic representations in 65 countries on five
continents once again need to analyze the resources that have not yet been used in order to
facilitate institutional reforms in our country. Furthermore, it is important to develop and give
concrete practical recommendations for national agencies and business communities on how
to enhance their performance. These recommendations should be based on critical rethinking
of best foreign experience and practices.

As it was articulated in the discourse initiated by the Head of State, the society is waiting
for new approaches to be used by the legislative and judicial branches of power. It is my
understanding that the intemational law and investments experts need to offer for a public
discussion a transparent and proven scheme of resolving investment disputes that are in
compliance with intemational practice and at the same time do not compromise national
interests.

One of the main priorities of our diplomacy is to ensure that needs of a society as a
whole and needs of every national of Kazakhstan in particular are met. In this regard, the
Ministry will continue its course aimed at transparency, openness for a dialogue with the
public and cooperation with the third sector. The process of provision, by the Ministry and
its representations overseas, of 11 types of public services to individuals and legal enteritis
will remain under close supervision. It is therefore important to increase the responsibility of
consular services and their management for the quality of provided services, establish effective
channels of feedback from recipients of these services.

The Committee of Intemational Information at the MFA should play an instrumental role
in delivering up-to-date information about these institutional reforms, especially to the foreign
audience.

| strongly believe that one of the main priorities of the Ministry’s work is focused on HR
management that is based on the principles of meritocracy in selecting and promoting the
personnel. This work should also attach a paramount importance to development of a pool of

8



MEMJIEKETTIK [ "

A 10.B Pe BTN A
nes o trmsihaic tiiusnaballl  BACKAPY xo KBISMET | St
TYPFLICHIHAH

state servants that have advanced skills and solid professional background as well as finding
talented and gifted individuals suitable for this service. It is therefore crucial to ensure quality
career planning as well as strengthen disciplinary and ethical supervision.

Quality improvement of human capital of state servants — diplomats directly depends on
the efforts made by the Institute of Diplomacy team at the Academy of Public Administration
under the President of the Republic of Kazakhstan. Our Ministry has been always supporting
its efforts. Many Institute alumni successfully work in the sphere of international relations and
are in fact the employees of Kazakhstan's diplomatic service. | hope that the Institute will
further support our employees throughout their career by satisfying their needs for personal
and intellectual development via the diplomatic training courses.

Lama nocmynnexus cmambeu 8 pedaxyuio 8.04,2015
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